MSTANISIa:WaIUINSWYINS, 2569 | 1
Rescurces Management and Development, 2026

FIMIIUNITAUAIDETE (UNU V) OkLeAO)
seaulndne @19139N15IanITuas RIS NEINS Y
ANSHAANTIUNITNEAT A1 INeIasuaily [=] %

AMUABINISTIUNTSHAIUIAULEIYVBINETUNA TV TN
lsawgunauasinaaey Javindymsaing
SELF-DEVELOPMENT NEEDS OF PROFESSIONAL NURSES AT NAKHON THA
CHALOM HOSPITAL, SAMUT SAKHON PROVINCE

nund 01e23ns’, eyiand aasaulnyad!, idl onieTan’, uavndiassd e
Kunthalee Thadwijit', Anuwat Jaradrattanapaiboon’, Pawinee Areesrisom’, and
Phutthisun Kruekum®

! gnuvirmadanisuasiaumineins Augnannssunsinens uviinendowlly
! Resources Management and Development, Faculty of Agricultural Production, Maejo University

unAnge

mM93venfsdivnquszasdiiedne (1) Snvasilugudiuyana dnvuzma
\isugi uazdeyadudenuvaaneiuiadnniin (2) Yededusegalalunisvienu (3) sedu
AMNABINTITLUNTHARIIAULEY Uag (4) MsaduayuInadfns sudalgmguassauaz
JaiausuurluntsiaunuewemeIuIaindn lssmweuiauasvinaasy Svinaynsains

nautmneildlunisideadsd 1Wud werunadendn Tsmewiaunsviiaaeu
Frinayvsanas Sy 33 au Faudulssensiaunasmisay Taslduuuasuauiy
iasdlelumsifiunusudoya ilsslefinanusznousetermauisafusnuusiugiu
dauyamna anvusmaATYgne Jeyanudiay uisgslalunisvinau msaduayuainesdns
AuRBINIslunIsRIIAULeY nasnsulgmiguassawasdaiausuurlunsiauinue e
weaIndn nsieseideyaldadiAdmssann eud Al Arfesar Aads uay
dudsauunnsg

Han133 3wy weruradndmdumandgsimun eglurasisviau dsedy
nMsAnwIUIggIns wazlivszaunisalnisvinnuegludae 1-10 ¥ TesdaulvgujiRaulu
Fnuaiemuins Sasiouiauiunnmsvheuresdis@wneiunadiinisraudeiddomansn 24
Falus uardptedeianrumaun1esante ala uazauawisalunisuiudade
amunﬁrﬁnﬁﬁmuﬁmﬁﬂuu.ﬂaqaqjl.aua

nangns3ngrmansunbuin NMsTANISIaWAILINSWEINS ANELARNSSUNTSINLAS




n1sIANISiia:WauINSweINs. 2569 | 2
Resources Management and Development. 2026

Tudhuusegalalumisviien wui Teesaweglusedunn < = 4.10) wasdloRansan
Balassaineveausegela wui Yedegalaiidnadeganindadesqu Tnsamdluduan
fuiavau A wduislunisviau u,a.m'slm'sumwau'iumnamnwsawmﬂwcym WA
msAnudananlmisiudn wenaInanlinnudiyiuusiglanely udutaduddyi
n's..mu'lmnmmmmnu'l.umsﬂgumwuaumiwmmmumqaa'mmmuaa uinnandave
Meusnifiagfen

Tudumudeanislunmsiauiaues wuit lasnmsawmeuiaivdniaaiu
goamslumstanueteglussiunniign (x = 4.33) Wemsandusedu wuia du
Auimalndnilaedugedign semanfesuinurlunsujifeu wavdwiruaiuay
AN Ay wasinanaisuliiiuin newraindnliminuddyiu
A uyueeraImNg mawauinued sududanisujuanueie wasnisiasuadie
AusnvarnINIn WeliannsoufjuRnuldediediussdninim asandastuninsgu
FEn uarsesfumauAsuulasmasssuuuinisguawluilagiy

Tudrunisadvayuainesdng wuin lnesameglusediuun (x = 4.06) lnsiawiznns
aduayuangUsdudge matalenaliidhimeusy uasmsdaaiunisiseuinieluasding
oeslsfiny WeRinmsanlureandoanuih daildesiiaunsussmsiidadey Wi n1sdaass
natlumsiismfnssuiau nssauiireutiege wasdeddasusuyssnalunsiaun
Jordn Faladudndneraiuguasiasenaindadenalunisimuiauiesteaneua
An@n wyamnsasiiussgslanazanudaansianlusedugeinim

dwsutlgmiguassauasdatauauurluniswauiauies wuii YgmidAgees
wewnaIndn lsaneunaussvinaaey Smiaaymsanns liun msvaniige wailumsid
SRnssuiawnitliieme uazdadriasunineinsatuayu Fedwmalinsiauinues
Tiannsaduduldldedrafudnenm luvasideaty nquiedldlausuuzuumisluns
Waiun u msialemalunisdiswevsuviednwigau msatuayusuysziuegn
wmran MIvimsiamsnssauliaeandesiuduiuyaains waznsaisyuvativayy
mafeuinslussanslidamuuasaaidonnndedu
ArdIALY: ALBBININITRRIIAWGY, Neuadndn, usepdlalunisvie,

NsaduayuINeIAns

Abstract

This research aimed to study (1) personal characteristics, economic and
social factors of professional nurses, (2) work motivation, (3) the level of self-
development needs, and (4) organizational support, including problems,
obstacles, and recommendations for self-development among professional
nurses at Nakhon Tha Chalom Hospital, Samut Sakhon Province.

The target population consisted of 33 professional nurses at Nakhon Tha
Chalom Hospital, Samut Sakhon Province, representing the entire population of
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the organization. A structured questionnaire was used as the research instrument
to collect data. The questionnaire covered personal characteristics, economic and
social factors, work motivation, organizational support, self-development needs,
as well as problems, obstacles, and recommendations for self-development. The
data were analyzed using descriptive statistics, including frequency, percentage,
mean, and standard deviation.

The results revealed that all participants were female, within the
working-age group, holding a bachelor’s degree, and having 1-10 years of work
experience. Most of them worked in a shift system, reflecting the nature of the
nursing profession, which requires continuous 24-hour service, as well as physical
and psychological readiness and adaptability to changing work conditions.

Regarding work motivation, the overall level was high (x = 4.10). When
considering the structural components of motivation, motivator factors had a
higher mean than hygiene factors, particularly in terms of responsibility, job
achievement, and recognition from the organization or supervisors. This finding
indicates that intrinsic motivation plays a significant role in encouraging
professional nurses to remain committed to their work and continuously develop
themselves.

In terms of self-development needs, the overall level was at the highest
level (x = 4.33). When analyzed by dimension, professional knowledge had the
highest mean, followed by practical skills and professional attitudes and
characteristics, respectively. These findings reflect that professional nurses place
high importance on enhancing their knowledge, developing practical skills, and
strengthening professional attributes in order to improve work performance,
comply with professional standards, and adapt to changes in the healthcare
system.

Regarding organizational support, the overall level was high (x = 4.06),
particularly in support from supervisors, opportunities to participate in training,
and promotion of internal learning. However, some limitations were identified,
including insufficient time for development activities, high workload, and budget
constraints for professional development. These factors may hinder access to self-
development opportunities, despite the high level of motivation and
development needs among nurses.

As for problems, obstacles, and recommendations, the study found that
major barriers included heavy workload, limited time for participating in
development activities, and insufficient supporting resources. These constraints
prevented nurses from fully developing their potential. Participants suggested
several improvement strategies, such as increasing opportunities for training and
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study visits, providing adequate budget support, managing workload in accordance
with staffing levels, and establishing a clear and continuous internal learning
support system.

Keywords: Self-development needs, Professional nurses, Work motivation,

Organizational support
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